Town of Auburn
Joint Personnel Board

Board of Selectmen, Police Commission, and Library Trustees

Meeting Agenda
October 17, 2023
7:00 PM Town Hall

I. Call to Order

II.  Introductions

[I.  Approval of Minutes — Nov. 3, 2022

IV. Consideration of 2024 COLA, Step, Longevity compensation
Y.  Other Business

VI.  Adjourn

Note: Any person with a disability who wishes to attend this public meeting and needsto be provided a reasonable accommaodation
in order to participate, please call the Town Hall (603) 483-5052 so that arrangements can be made,

PO Box 309 Auburn, NH 03032-0309
www.auburnnh.us (603) 483-5032




Town of Auburn

Chris Sterndale, Town Administrator
PO Box 309, Auburn, NH 03032

(603) 483-5052
townadmin@townofauburnnh.com

To: Joint Personnel Board
From: Chris Sterndale

Date: 12 October 2023

Re: 2024 COLA

Board Members:

In accordance with the Personnel Policy, | am providing updated indicators used to calculate
potential Cost-of-Living Adjustments (COLA) for employees in the 2024 budget. The policy
prescribes the average of these two factors to set a COLA amount:

Social Security COLA for the coming year: 3.2%
Consumer Price Index {CPl} for the Northeast: 3.0%

The average and resulting COLA would be 3.1%.

Attached are source information for those indicators, as well as a report summarizing the
potential budget impact of the COLA, ,2% step increases and longevity pay. Last year the Joint
Board amended the “merit recognition” payment for those employees beyond Step 20, to equal
2% of base salary/wages. These amounts are included in estimates and budgets for payroli lines.

The Joint Personnel Board typically makes a recommendation to budget writers, which could be
done with the following motion:

“The Joint Personnel Board recommends [2%] step, [3.1%] COLA, and longevity pay for the 2024
budget.”

Please let us know if you have any questions.




*Estimated Financial impact

Executive Department Total
Election, Regis & Vital Stats Total
Financial Administration Total
Personnel Administration Total
Government Buildings & Mainten Total
Police Dept - Non-unicn

Fire Department Total

Building Inspection Total
Highways & Streets Total

Health Administration Total
Animal & Pest Control Total
Parks & Recreation Total

Library Total

Conservation Total

Total

Police Dept - Union
*(1.5% COLA & 3% Step per contract)

Longevity Pay
Merit Recognition Pay

"Baseline” = Wages and hours as of 1/1/2024
*Step includes merit recognition

Baseline
2024

$ 2,078,735

S 690,924

S 11,100
S 7,184
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1,738
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2024 Proposed

COLA COLA + Step Budget
0%~ w/hoth
eff. 4/1/24
3,851 § 5331 $ 276,345
2,866 S 3,259 $ 126,530
1,651 S 2,321 % 73,174
2060 S 2,902 S 113,656
75 S 108 S 3,341
12,364 5 23,555 S 678,038
8775 S 11,961 S 506,887
1,602 $ 3,022 S 71,912
62 S 62 S 2,733
B4 5 84 S 2,788
556 35 795 § 24,697
1,606 $ 2,297 § 71,382
4236 S 5,974 $ 188,160
18 5 25 § 788
-8 -8 -
39,805 $ 61,696 5 2,140,431
7,825 & 18,062 S 708,986
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36,447

20,728

WA W

W

12-month cost

741
2,142
5,648

24

52,529

9,143

COLA + Step

WU A AN W e e
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8,083
4,608
3,538
5,648
165
30,923
18,258
3,513
83

84
1,219
3,523
9,201
39

88,976

28,871

12-month
w/both

$ 279,097
$ 127,879
$ 74,391
4 116,403
$ 3,399
$ 685,406
$ 513,184
$ 72,403
$ 2,754
) 2,788
$ 25,122
s 72,608
$ 191,478
$ 801

S -
$ 2,167,711

5 720,795




Press Release ‘

Thursday, October 12, 2023
For Immediate Release

Mark Hinkle, Press Officer
press.office@ssa.gov

News Release

SOCIAL SECURITY

Social Security Announces 3.2 Percent Benefit Increase for 2024

Social Security and Supplemental Security Income (SSI) benefits for more than 71 million Americans
will increase 3.2 percent in 2024, the Social Security Administration announced today. On average,
Social Security retirement benefits will increase by more than $50 per month starting in January.

More than 66 million Social Security beneficiaries will see the 3.2 percent cost-of-living adjustment
(COLA) beginning in January 2024. Increased payments to approximately 7.5 million people
receiving SSI will begin on December 29, 2023. (Note: some people receive both Social Security
and SSI benefits).

“Social Security and SSI benefits will increase in 2024, and this will help millions of people keep up
with expenses,” said Kilolo Kijakazi, Acting Commissioner of Social Security.

Some other adjustments that take effect in January of each year are based on the increase in
average wages. Based on that increase, the maximum amount of earnings subject to the Social
Security tax (taxable maximum) will increase to $168,600 from $160,200.

Social Security begins notifying people about their new benefit amount by mail starting in early
December. Individuals who have a personal my Social Security account can view their COLA notice
online, which is secure, easy, and faster than receiving a letter in the mail. People can set up text or
email alerts when there is a new message--such as their COLA notice--waiting for them in my
Social Security.

People will need to have a my Social Security account by November 14 to see their COLA notice

online. To get started, visit www.ssa.gov/myaccount.

Information about Medicare changes for 2024 will be available at www.medicare.gov. For Social
Security beneficiaries enrolled in Medicare, their new 2024 benefit amount will be available in
December through the mailed COLA notice and my_Social Security's Message Center.



Table 4, Consumer Price index for All Urban Consumers (CPI-U): Selected areas, all items index, September
2023
[1982-84=100, unless otherwise noted]

Prici Percent change to Sep. 2023 from: Percent change to Aug. 2023 from:
Area SG,E;TJ% Sep. Jul. Aug. Aug. Jun. Jul,
2022 2023 2023 2022 2023 2023
ULS. ity @VErage....oveviii e M 37 0.7 0.2 3.7 0.8 0.4
Region and area size® S
Northeast............. P OO, M 3.0 0.8 0.3 2.8 0.7 0.5
e OTINGAST = T1Z€ ClAES Avvreveveeeeeeeeresiseisens M 3.6 0.8 0.3 3.6 0.9 06
Northeast - Size Class BIC%. ... i M 22 0.7 0.3 1.8 0.4 ¢4
New England®.......oovviiiiiiiiinrrnrr e M 2.5 0.7 0.2 23 0.3 0.4
Middle ANENHEY .. e e M a.2 0.8 0.3 3.0 0.8 05
MIAWEST. .o M 3.2 0.2 0.1 3.4 0.5 0.2
Midwest - Size Class A....ovevvviiiiii i iiiieiannin, M 2.8 -0.2 0.1 2.9 04 -0.3
Midwest - Size Class B/C ..vurvrervreeiniecccnananeans M 34 0.5 0.0 3.6 0.5 0.5
East North Central®. ..o M 2.9 -0.2 0.1 3.3 0.2 -0.1
West North Central®. .......o.voivii e Mt 3.7 1.2 0.4 3.5 1.1 0.8
L% 10 DN M 4.2 0.8 0.2 4.1 0.7 0.6
South - 5i2e Class A....ovvvraciicniii e M 45 1.0 0.4 4.3 6.7 0.6
South - Size Class B/IC.....ovvveveviieicneannasniis M 4.0 0.7 0.2 4.0 0.8 06
South Allantic®. ......ov e M 4.5 0.9 0.3 1.5 0.7 0.6
East South Central®.......... i iseaeeaees M 4.5 0.5 0.1 4.5 0.8 0.4
Wast South Cenfral®.........ooiiiiriraravarraeeens M 3.3 0.8 0.4 3.2 0.8 0.6
J VT TN M 3.8 0.8 0.4 3.9 0.6 0.4
West - Size Class A.ovvr e i M 4.0 0.8 0.3 4.1 0.5 0.5
West - Size Class BIC3 ..o M 3.9 0.8 0.5 3.7 0.6 0.3
MIOUNIEIN. 2 v v v eeee e e e e eecenrr e b s aaannrrrneeees M 3.8 0.9 0.6 3.6 0.5 0.3
PaCfiet e v e et e e M 4.0 0.8 0.3 4.0 0.6 0.5
Size classes
Size CIAS5 A e et e M 3.8 0.7 0.3 3.8 0.8 0.4
Size Class B/ . . e e M 3.6 0.7 0.2 3.6 0.6 0.5
Selected local areas
Chicago-Napervilie-Elgin, IL-IN-WL.............ooc M 2.3 0.3 0.1 2.3 0.1 0.2
Los Angeles-L.ong Beach-Anaheim, CA................. M 3.2 0.8 0.3 3.3 0.6 0.7
New York-Newark-Jersey City, NY-NJ-PA............... M 3.7 1.0 0.4 3.5 1.0 0.8
Atlanta-Sandy Springs-Roswell, GA.............e 2 4.4 1.1
Baltimore-Colurnbia-Towson, MD%, ,.....oooieeiinnnns, 2 3.1 0.5
Detroit-Warren-Dearborm, M., 2 5.9 0.8
Houston-The Woodlands-Sugar Land, TX................ 2 2.7 1.0
Miami-Fort Lauderdale-West Palm Beach, FL........... 2 7.8 1.2
Philadelphia-Camden-Wilmington, PA-NJ-DE-MD....... 2 3.6 0.8
Phoenix-Mesa-Scottsdale, AZ7.......ociiciiiiiiiaen 2 37 Q.4
San Francisco-Oakland-Hayward, CA.........ovevnis 2 3.4 0.0
Seattle-Tacoma-Bellevue, WA ... 2 - 5.4 ¢.8
St, Louis, MO-IL.. .. iiiiie i e 2 3.1 0.2
Urban AlBSKA. .. coiieiiiirrs i rriae i rraanea e 2 ) 2.0 1.3
Boston-Cambridge-Newton, MA-NH..................00, 1 2.6 0.7
Dallas-Fort Worth-Arlington, TX..........oiiinnns 1 46 1.0
Denver-Aurora-Lakewood, GO 1 5.4 0.4
Minneagolis-St.Paul-Bleomington, MN-WhL............... 1 2.2 1.5
Riverside-San Bemardino-Ontario, CA*...........ceenne. 4 49 1.4
San Diego-Carlsbad, CA............cciii e 1 4.7 1.3
Tampa-8t. Petersburg-Clearwater, FL®................0. 1 8.7 1.1
Urban Hawaiio. ..oveever vt 1 2.2 0.9
Washington-Aringlon-Alexandria, DG-VA-MD-WVE. ... 1 3.3 1.3

1 Foods, fuels, and several other items are priced every month in all areas. Most other goods and services are priced as indicated: M - Every month.



Town of Auburn
Joint Personnel Board
Board of Selectmen, Library Trustees & Police Commission
November 3, 2022

Selectmen Present: Keith Leclair, Michae! Rolfe and Thomas Carroll

Library Trustees Present: Nancy Mayland, Elizabeth Michaud and Alternate
Trustee Cindy Berling '

Police Commissioners Present: David Dion, and Patrick Bergeron

Also Present: Finance Director Patricia Rousseau and Town Adminisfrator
Christian Sterndale

Absent: Police Commissioner Joseph Rossino

Mr. Keith Leclair convened the meeting at 7:00 PM

Approval Of Minutes-

October 19,2021

Mr. Bergeron made a motion to approve the Minutes
Nancy Mayland second the motion.

All were in favor.

Discussion on health insurance rates-

Mr. Leclair started the conversation to mention that the health insurance rates for 2023
were announced at 17.9%. He proceeded to inform the board that Mimi Friolet has
been working with other health insurance providers for other rates to be considered for

2023.

Mr. Bergeron added that the rate hike is uniform across the board for all health
insurance providers. Mr. Leclair had mentioned that he had not heard that. Mr.

Bergeron shared that his company had seen an increase of 13.50% and had changed

plans to bring it to 7%.
The discussion had moved on to the next topic.

Discussion of Possible personnel changes to merit recognition-



Mr. Leclair mentioned that currently employees who have reached the top of the pay
scale of a step 20 receive a one-time bonus of $500.

Keith addressed Ms. Rousseau to confirm the payout of the bonus to those
employees. Ms. Rousseau shared with the board that the increase happens on the
anniversary date of that employee.

Mr. Leclair mentioned that he did some reviews this year with employees that
expressed the discontent with the $500 bonus. He proceeded to inform the board that
it could be roughly 1% or less depending on what grade the employee was on.
Whereas a typical Step increase is 2% for all other employees.

Mr, Leclair asked Ms. Rousseau how many employees currently were at the top of the
scale. Ms. Rousseau had confirmed about 3 or 4 employees were currently at that
point. He asked the board for any comments or recommendations of possibly changing
the policy.

Ms. Mayland asked if those employees just get a COLA an no step. Mr. Leclair
confirmed her question and told her that the $500 was instead of a step. Mr. Bergeron
asked if the normal step was a 2%. Mr. Leclair confirmed yes. He also mentioned that
this is not compounded like COLA is it's a one-time pay to the employee as a merit
recognition. -

Mr. Leclair recapped the reason for the discussion was to consider if we leave the
current policy as is that those employees receive $500 for the merit increase or should
we change if.

Ms. Michaud asked for clarification on if it was just a 1% increase. Mr. Leclair said that
it depended on the labor grade and that it could be more or less.

Ms. Mayland asked if we are discussing if we should increase it or change itto a
percentage. Mr. Leclair said that is what was on the table for discussion. He recalled
that merit recognition did not exist 5 years ago, and Ms. Mayland agreed.

Ms. Michaud if the average step is 2% that maybe they should make it uniform for the
employees at the top of the pay scale. Keith had commented that it would be extending
the 2%. Ms. Mayland disagreed and said that it's not compounding like a regular step.
He mentioned that it's compounded based on the COLA and Ms. Mayland agreed but
added that it's not compounded on the step Mr. Leclair agreed. All board members
agreed.

Mr. Leclair reiterated that it's currently $500 and the discussion is about if they
increase the amount, make it a percentage, or keep it as is. Mr. Dion spoke, he said he
liked the 2% and Ms. Mayland agreed. Mr. Dion reasoned that the step is 2% and we
should change it from $500 to 2% to keep it even.




Mr. Bergeron had asked about possibly increasing the wage scale to reflect a higher
step. Ms. Mayland did not agree nor did Mr. Leclair. Mr. Bergeron then brought up the
possibility of doing a wage study to keep up with salaries.

Mr. Dion thought changing the $500 to a 2% would keep it fair.

Mr. Leclair asked if anyone wanted to make a motion.

Mr. Dion made a motion to change the longevity to 2%. Ms. Gates from the
audience said that they were not discussing longevity and that they were
discussing the merit increase. Mr. Dion amended his motion to reflect the
wording.

Mr. Dion made a motion to change the merit increase from $500 to 2%.

Ms. Michaud second the motion.

No further discussion.

All were in favor. Motion Passed

Consideration of Cola-

Mr. Leclair mentioned the COLA is an average of social security and CPi Northeast
bringing the COLA for 2023 to 7.95% effective on April 1, 2023. He asked Miss.
Rousseau if the base cost for salaries is $2,494,411, she confirmed yes. He explained
to the board that the first year cost for COLA would be an additional $115,072 with
second year at $198,306. Conversation carried on stating the COLA and step would be
roughly $165,000 bring base, step, and COLA to 2,659,372 for the total cost. He asked
the board for any discussion or thoughts.

Mr. Dion commented that the cost of living is not a raise, and that the COLA is there for
employees to afford expenses and utilities in order to survive. Taking away the COLA
would do a disservice to town employees. He believes that they should give the COLA
and Ms. Mayland agreed.

Ms. Mayland made a motion to recommend the 7.95% COLA.

Mr. Dion Second the motion.

No further discussion.

All were in favor. Motion Passed




Consideration of Step-

A discussion took place outlining what the boards duties are regarding motions vs
recommendations. Mr. Sterndale stated that the board can only vote on personnel
policy changes and recommend budget items.

Mr. Leclair mention needing to make a motion on step increases.

Mr. Leclair made a motion to recommend the 2% step.

Ms. Mayland 2" the motion.

No further discussion.

All were in favor. Motion passed

Consideration of Longevity-

Ms. Maytand asked how long an employee had to work for the town to be eligible for
longevity. Mr. Leclair answered at least 5 years in order to receive it. He discussed that
2022 is $10,450, 2023 will be $11,050.

Mr. Leclair asked if anyone wanted to make a motion.

Mr. Rolfe made.a motion to recommend the 2023 longevity as presented.
Mr. Dion 2"d the motion.

No further discussion.

All were in favor. Motion Passed

Any other business-

Mr. Bergeron mentioned doing a new wage study because one hadn’t been done since
2011. Mr. Leclair stated that it would have to be budgeted for. He did also inform the
board that there are several items driving the budget cost such as: $700,000 —
$800,000 up in the budget causing a $1 increase on taxes without the school budget,
$160,000 in COLA and step, $50,000 in health insurance, fwo departments asking for
a parttime employee to go fulltime, the fire department asking to add 2 fulltime
employees to the roster, the cost in energy prices increasing the budget $100,000,
rumors of the school budget being up $1 million, and also next year the town wide
valuation costing $130,000. Mr. Bergeron asked if the valuation would raise taxes. Mr.
Leclair mentioned that it wouldn't necessarily raise the taxes and that in fact it may




cause the taxes to go down. All agreed that waiting till 2024 to do a new wage study.

Mr. Bergeron did ask about possibly looking into what the town covers in cost for
health insurance. Mr. Leclair mentioned that it wasn't something they wanted to
consider at this time, and it was common for what is covered. Mr. Leclair asked Ms.
Rousseau what the town currently covered. She mentioned that the town covers 90%
for a single and 85% for a 2 person and a family for medical coverage.

Ms. Deeb from the audience asked what the duties were of the personnel board were.
Ms. Mayiand mentioned that the make changes to the personnel policy and
recommendations for budget. Mr. Leclair stated that the final decision for budget must
go through the Budget Committee. Ms. Deeb stated that the police commission did not
have the power to giver her a raise, Ms. Mayland agreed and said that the personnel
board can only do what was in the scope of the discussion that was had tonight. Mr.
Leclair also confirmed that it must go through Selectmen and Budget Committee. Mr.
Dion stated that several years back they wanted to give Ms. Deeb a two step raise. |t
was brought to the previous town Administrator and was denied because it had to be
presented to the personnel board. Ms Mayland mentioned that there is noting stated in
the personnel policy that aliows that to happen.

Mr. Sterndale mentioned that the Joint Personnel Board authority is only what was
collectively given. He did also state that they have precedence in a political sense not
legal.

Mr. Dion mentioned that he would like to also see the town do a new wage study at
some point to bring employees up to speed. He also stated that Mr. Herman
mentioned that it should be done every 5 years. Mr. Leclair said he did not believe that
it is required. - '

Ms. Gates from the audience wanted to mention the verbiage used in the personnel
policy was not the way that the board had voted on the merit increase discussion. She
read from the personnel policy on page 18-19 (4:1.3) that “If awarded, a merit increase
shall be a one-step increase for the appropriate labor grade and step for the
employee.”

Mr. Leclair also read on page 18 of the personnel policy, “For employees who have
reached the maximum of step 20, the town will consider the issuance of a merit
increase recognition of a lump sum $500 payment for full-time employees in lieu of a
step increase at the time of the employee's anniversary date of employment with the
town based on a positive performance review.

Mr. Leclair did state that it was in the policy as a merit recognition, and we should
amend our motion to stat merit recognition not a merit increase.

Mr. Dion agreed and amended the motion for merit increase to state merit
recognition.




Ms. Michaud second the motion.
No further discussion.

Allin favor. Motion passed

Adjourn-

Nancy Mayland made a motion to adjourn.
Keith Leclair second the motion.

No further discussion

All in favor.

Adjourned at 8:05 pm




